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No Strike/No Lockout 

 
I. No Strike 

 
There shall be no strikes, slowdowns or cessation of work by the bargaining unit faculty 
members during the term of this Agreement.  
 
The Union, its officers, agents, representatives and members, shall not authorize, or ratify, 
assist or encourage directly or indirectly, any strikes, slowdowns, cessation of work, or 
interruptions of operations of the Employer or picketing by bargaining unit faculty members at 
the University during the term of this Agreement. Informational picketing by bargaining unit 
faculty members shall be conducted in accordance with University Policy and subject to First 
Amendment protections. 
 
Should any bargaining unit faculty member engage in such conduct, the Union’s sole obligation 
shall be to endeavor within seventy-two (72) hours after receipt of written notice thereof from 
the Employer to bring about a cessation of such conduct. The Employer reserves its rights to 
pursue any available remedy or right provided for by applicable law or statute.  
 
The University reserves the right in its sole discretion to discipline or discharge any bargaining 
unit faculty member who violates this Article.     
 

II. No Lockout 
 
The University shall not order, authorize, or ratify a lockout during the life of this Agreement. 
Should any lockout occur, the Employer, in good faith, shall endeavor within seventy (72) hours 
after receipt of written notice thereof from the Union to terminate the lockout and reinstate 
the bargaining unit faculty members, with no loss of pay or any other benefit. 
 
 


